Model Assessment #8: ECSE 4319 Chalk & Wire Performance Assignment Rubric

Candidates must receive a minimum score of 14 with no unsatisfactory scores to meet the standards. In the event the candidate makes an unsatisfactory on any one criterion, an incomplete shall be given until the candidate completes the assignment to a level of satisfaction. A level of satisfaction reflects a score of basic or better.
	Criteria
	Unsatisfactory

1
	Basic

2
	Proficient

3

	1. Demonstrates knowledge of social and emotional characteristics and needs of students and translates such knowledge into high quality instruction. (NAEYC 1a, 1c, 5c, 5d)
	Candidate demonstrates minimal knowledge of social and emotional characteristics and needs of students. Candidate fails to demonstrate student characteristics and needs beyond the basic understanding of grade, race, ethnic origin, and achievement level. Candidate fails to translate such knowledge about social and emotional characteristics and needs of students into teaching the SEL instructional lesson designed to teach social emotional skills.
	Candidate demonstrates some knowledge of social and emotional characteristics of students through a variety of ways, including teacher discussions, parent discussions, internet research, neighborhood analyses, student observations, and counselor/diagnostician discussions. Candidate fails to translate such knowledge about social and emotional characteristics and needs of students into teaching the SEL instructional lesson designed to teach social emotional skills. 
	Candidate demonstrates significant knowledge of social and emotional characteristics of students through a variety of ways, including teacher discussions, parent discussions, internet research, neighborhood analyses, student observations, and counselor/diagnostician discussions. Candidate translates such knowledge about social and emotional characteristics and needs of students into teaching the SEL instructional lesson designed to teach social emotional skills. Outline/describe what you know about your students’ social emotional behavior characteristics. This criterion focuses on (a) sources of understanding and (b) the uses of such understanding within your SEL instructional lesson.

	2. Demonstrates knowledge of factors (e.g., student learning history, student temperament, curriculum, instruction, teacher-child relationship, structure of classroom, application of rules/agreements, and teacher communication and interaction styles) that influence social and emotional characteristics and needs of students and demonstrates how such knowledge is used to teach social and emotional skills. 

(NAEYC 1b, 1c, 2a, 2b, 2c, 4a)  
	Candidate demonstrates minimal (one or two) knowledge of factors that influence the social and emotional characteristics and needs of students and fails to use such knowledge to teach the SEL instructional lesson designed to teach social emotional skills. 

 
	Candidate demonstrates some knowledge of factors (three or four) that influence social and emotional characteristics and needs of students and uses such knowledge to teach the SEL instructional lesson designed to teach social and emotional skills.  
	Candidate demonstrates significant knowledge of factors (five or more) that influence characteristics and needs of students and uses such knowledge to teach the SEL instructional lesson designed to teach social and emotional skills. Make sure you focus on (a) multiple influences of social emotional behavior characteristics and (b) describe ways you influenced those factors within your SEL instructional lesson.



	3. Demonstrates skills for the development and use of objectives appropriate when planning for high level instruction based on the understanding of social and emotional characteristics and needs of students. (NAEYC 1a, 1c, 2a,)
	Candidate demonstrates minimal skills for developing appropriate academic and social and emotional objectives when teaching the group meeting instructional lesson designed to teach social and emotional skills. Candidate identifies academic objectives without including social and emotional objectives in the SEL instructional lesson. 
	Candidate demonstrates some skills for developing appropriate academic and social and emotional objectives when teaching the group meeting instructional lesson designed to teach social and emotional skills. Candidate includes both academic and social and emotional objectives in planning for the SEL instructional lesson. Candidate fails to include a variety of individual social and emotional objectives. 
	Candidate demonstrates significant skills for developing appropriate academic and social and emotional objectives when teaching the group meeting instructional lesson designed to teach social and emotional skills. Candidate includes both academic and social and emotional objectives in planning for the SEL instructional lesson. Candidate includes (a) group and individual social and emotional objectives and (b) describes how the objectives developed from information learned about the learner from sources of information identified in criterion one.



	4. Demonstrates skills for promoting social and emotional learning for the purpose of building knowledge, responsibility, and caring with the learning community. (NAEYC 1c, 2b, 2c, 3b, 4a, 4b, 4c, 4d,)
	Candidate demonstrates minimal skills in teaching effectively an SEL instructional lesson. Candidate fails to balance the instructional lesson with academic and social and emotional objectives. Candidate fails to develop group and individual objectives. Candidate fails to lead open-ended discussions and ask questions designed to promote language, thinking, and learning. Candidate

fails to extend the lesson for the purpose of generalizing learning throughout the school day. Candidate fails to provide any evidence that the teacher observed the group meeting instructional lesson. 
	Candidate demonstrates some skills in teaching effectively an SEL instructional lesson. Candidate balances the instructional lesson with academic and social and emotional objectives. Candidate fails to develop group and individual objectives. Candidate asks a few open-ended questions but relies mostly on teacher statements to promote social and emotional learning. Candidate uses one or two extensions (behavior stories, visual cues, auditory prompts, home connections) for the purpose of helping students generalize learning throughout the school days. Candidate asks a few open-ended questions but relies mostly on teacher statements to promote social and emotional learning. Candidate provides anecdotal evidence that the teacher observed the lesson.


	Candidate demonstrates significant skills in teaching effectively an SEL instructional lesson. Candidate balances the instructional lesson with academic and social and emotional objectives. Candidate develops and applies group and individual objectives. Candidate facilitates the discussion using open-ended questions to promote language, thinking, and learning among the students. Candidate uses many extensions (behavior stories, visual cues, auditory prompts, home connections) for the purpose of helping students generalize learning throughout the school days. Candidate provides evidence that the teacher used the UCA Lesson Observation to evaluate candidate.

	5. Demonstrates use of assessment tools for preparing instruction and measuring the impact of instruction on social and emotional learning. (NAEYC 3a, 3b, 3c)
	Candidate demonstrates minimal use of assessment tools (behavior rating scales, behavior checklists, functional analyzes, pre-post tests, anecdotal records, running records) for the purpose of planning the SEL instructional lesson and/or measuring student impact on social and emotional learning following the SEL instructional lesson. 
	Candidate demonstrates some skills in using assessment tools (behavior rating scales, behavior checklists, functional analyses, pre-post tests, anecdotal records, running records, parent interviews, teacher interviews, and KWL charts) for the purpose of planning the SEL instructional lesson. Candidate fails to use assessment tools to measure impact of the SEL instructional lesson on social/emotional learning.

	Candidate demonstrates significant skills in using assessment tools (behavior rating scales, behavior checklists, frequency counts, functional analyses, anecdotal records, running records, parent interviews, teacher interviews, and KWL charts) for the purpose of planning and evaluating the SEL instructional lesson. Demonstrate pre AND post data that addresses impact. 



	6. Demonstrates use of SEL lesson reflection by identifying strengths and weaknesses in the lesson in relation to the social/emotional/behavioral objectives, by determining the extent the objectives were met, and by explaining how you will use this experience to guide future instruction. (NAEYC 5d)
	Candidate demonstrates minimal skills in reflecting on the SEL instructional lesson sequence.
	Candidate demonstrates some skills in reflecting on the SEL instructional lesson sequence by answering questions about the learning objectives, student grouping, methods/strategies, activities, materials, and evaluation found on the lesson reflection form.
	Candidate demonstrates significant skills in reflecting on the SEL instructional lesson sequence by answering questions about the sources of information, factors that challenge learning, the learning objectives, student grouping, methods/strategies, activities, materials, evaluation and the general reflection questions found in the lesson reflection form. The candidate also reflects on ways to improve future instruction.


	7. Demonstrates the use of a reflection about the extensions designed to extend learning from the SEL instructional lesson. (NAEYC 5d)
	Candidate demonstrates minimal skills in reflecting on the SEL instructional lesson extension.
	Candidate demonstrates some skills in reflecting on the SEL instructional lesson extension by answering questions about the strengths and weaknesses of the lesson extensions. 
	Candidate demonstrates significant skills in reflecting on the SEL instructional lesson extensions by answering questions about the strengths and weaknesses of the lesson extensions and recommends alternative ways to extend the learning from the SEL instructional lesson. The candidate also reflects on ways to improve future extensions designed to maximize learning over time.


