
Trilateral Web-based Courses
Fall 2008 and Spring 2009

MBA/Graduate 


	Term
	Course #
	Course Name
	Instructor
	Course Description

	Fall 2008 (Aug 21-Dec12)
	MBA 6325
	Organizational Behavior
	Hargis (UCA)
	A required course for all MBA students. The course addresses topics focusing on understanding human and organizational processes that facilitate or hinder work performance, emphasizing human behaviour in relation to management practices especially teamwork.

	Fall 2008
	ADMK 6311
	Marketing
	Dionne

(UdeM)
	The functions of marketing in relation with the resources, the objectives and the suitable strategies to adapt the company to the potential profit offered by a dynamic environment. Psycho-sociological and quantitative approaches will be used to analyze various marketing problems.                                               Course offered in French.




	Fall 2008
	ADMN

6211
	Management
	Ouedraogo

(UdeM)
	Analysis of administrative theories and practices in the organizations. Overview of the administrative functions in relation with the environment and organisational resources. Discussion of recent problems in management.

Course offered in French.


	Spring 2009 (January 15-May 8)
	MBA 6320
	Strategic Management
	Rubach (UCA)
	The course is incorporates elements of the different functional areas such as finance, economics, accounting, human resource management, marketing, and especially strategic management. The purpose of the course is to bring the broad scope of management of education that encompasses all these functions into focus, emphasizing a managerial perspective. 

	Spring 2009
	ADCO

6001
	Financial

Accounting
	McGraw (UdeM)
	Study of the basic technique which enables the establishment of financial statements. To understand the accounting principles: accountancy is at the foundation of administrative decisions. Financial statements analysis, budgets’ preparation, planning for companies and influence of taxation in economic decisions.
Course offered in French.

	Spring 2009
	ADCO 6002
	Financial Accounting
	Arbour

(UdeM)
	This course covers the planning and the control of the companies with the help of accountancy. Students will learn how to evaluate the results according to the budgets and the decisions to be taken. A great importance is attached to costs analysis and the use of countable data in administrative decision making.

Course offered in French.

	Spring 2009
	ADFI 6701
	Administrative Finance
	El Ibrami
(UdeM)
	Capital budget analysis, management of the working capital, methods of output. Study of the capitalization of a company. Short and long-term financing policy.
Course offered in French.

	Spring 2009
	ADPU

6050
	Strategic Management
	Dubuc

(UdeM)
	Uunderstanding what is strategic management and how strategies are elaborated in the various organizations of the public sector; further understanding of specific contexts of the public sector.

Course offered in French.

	Spring 2009
	ADSI 6601
	Information Systems
	Fillion (UdeM)
	Study of the management information systems for the decision-makings in business. The computer’s hardware and software, and the information systems. Use of the computer and software.       
Course offered in French.


· Other MBA courses are available upon request
· Check http://www.uca.edu/divisions/academic/mba/class_schedule.htm for course names


Undergraduate 


	Term
	Course #
	Course Name
	Instructor
	Course Description

	Fall 2008 (Aug 21-Dec 12)
	MGMT 2301
	Business Communications
	Carson (UCA)
	Prepares the student to write and speak professionally in a multicultural, technologically sophisticated corporate setting.  Basic writing, proofreading skills, and clear business English are emphasized.

	Fall 2008 (Aug 21-Dec 12)
	ECON 2310
	Global Environment of Business
	Maxwell (UCA)
	A general education elective in the category of behavioural and social sciences and a required course of all business majors. The mode of instruction is lecture/discussion. Examination of the various economic, institutional, and cultural practices that guide international trade and commerce in the modern world. Includes international institutions, exchange rates, and commercial policy. 

	Fall 2008 (Aug 21-Dec 12)
	MGMT 3315
	Diversity/ Multicultural Communications
	Gatlin (UCA)
	Emphasis placed on organizational and interpersonal communication and negotiation skills needed in an integrated world economy. Includes culture-biased assumptions, contrasting cultural values, communication and negotiation strategies, verbal and nonverbal patterns, culture shock, and country-specific information.

	Fall 2008 (Aug 21-Dec 12)
	MGMT 3342
	International Business
	Rubach (UCA)
	An elective in the management and marketing majors. The course involves a study of foreign operations of American firms. Emphasizes the various environments, theories, and institutions in international trade, the strategies of multinationals, and the functional areas of managing international operations. Uses the Internet in researching international business topics. 

	Fall 2008 (Aug 21-Dec 12) 
	MGMT 4347
	Managing Strategy and Policy
	Chan/Staff (UCA)
	Designed as the capstone course in the business core, required of all students in the BBA program; should be taken during a student's final semester. Provides a review of the basic organizational functions and emphasizes the nature, development, and implementation of an organization's strategy. Uses lecture, discussion, case studies, and organizational simulations (computer may be required) as means of developing decision-making and problem-solving skills.

	Fall 2008 (Aug 21-Dec 12)
	ACCT 2321
	Legal Environment of Business
	(UCA)
	This is a required course for all business majors in the business foundation. The mode of instruction is lecture. The course is a study of the constitution and business; the court system and other means of dispute resolution; anti-trust issues; business and labor; consumer rights; enforceable contracts; business and its environment including social responsibility, ethics, and protecting the physical environment. Prerequisite: sophomore status.

	Fall 2008 (Aug 21-Dec 12)
	ACCT 2310
	Principles of Accounting I
	(UCA)
	This is a required course for all business majors in the business foundation. The mode of instruction is lecture/problem solving. The course covers the fundamental principles of accounting; measurement, evaluation, and recording. The preparation and composition of financial statements is examined.

	Fall 2008 (Aug 21-Dec 12)
	ACCT 2311
	Principles of Accounting II
	(UCA)
	This is a required course for all business majors in the business foundation. The mode of instruction is lecture/problem solving. The course is a continuation of the study of measurement, evaluation, and recording of business information as a basis for decision making. Evaluation of alternatives, profitability, and strategy are examined.

	Fall 2008
	
	North American Diversity
	Rene Mueller (CofC)
	Covers theories about stereotypes and prejudice, immigration and ethnic identity, gender issues (work and as consumers), women in international business, age (child labor, age discrimination and marketing to older people), and finally diversity strategies. It basically discusses diversity from a business perspective (as a management and marketing issue)

	Fall 2008
	Business Administration 485
	Developing Management Skills
	Carroll (UPEI)
	This skills-based course is supported by research and by practicing managerial skills. To facilitate the practice and application of the management skills covered in this course. Developing Self Awareness, Solving Problems Creatively, Managing Conflict and Empowering are the four chapters on which knowledge will be acquired.  The class will analyze, practice and apply skills that are written about each chapter.  Also, there will be assigned readings, and discussion questions to be posed.  A written report will be prepared on assigned cases.

	Fall 2008
	ADCO 2002
	Financial Accounting III
	Robichaud (UdeM)
	After a review of the accounting processes, the student will look further into the preparation of the financial statements and research specialized accounting subjects. Application of a computerized accounting simulation. 

Course offered in French.

	Fall 2008
	ADMN 1200
	Management
	Lanteigne (UdeM)
	Introduction to management. The organization and its environment. The planning. The organization. The management. The supervision. Decision making. The work of managers.                                                  Course offered in French.

	Fall 2008
	ADMN 3221
	Organisational dynamism
	Bouhtiauy (UdeM)
	Influence of socio-economic factors on the development of companies. Relations between organisational dimension and administrative styles. Innovation. Diversification of products or services. Amalgamation of companies. Relations with industrial dynamism (Forrester system). Discussion of problems specific to the organizations of the Maritimes provinces.

Course offered in French.

	Fall 2008
	ADRH 3222
	Organizational Behavior
	Lanteigne (UdeM)
	Study of the administrative aspects of the human relations. It is the relation with individuals having various interests inside and outside the organizations. The emphasis is placed on the administrative importance of these factors as they deal with employees and other representative groups.                                                                   Course offered in French.

	Fall 2008
	ADRH 4222
	Human Resources Management
	Lanteigne and Bouhtiauy (UdeM)
	Nature and function of the personnel management, training and development of the personnel, supervision and evaluation of the employees; evaluation of employment and salary administration; trade-union organizations and collective bargaining, settlement of the complaints and the strikes; administration of the services to the employees. Practical applications of industrial, public and hospitable administration.                      Course offered in French.

	Spring 2009 (January 15-May 8)
	MGT 2301
	Business Communications
	Carson (UCA)
	Prepares the student to write and speak professionally in a multicultural, technologically sophisticated corporate setting.  Basic writing, proofreading skills, and clear business English are emphasized.

	Spring 2009 (January 15-May 8)
	ECON 2310
	Global Environment of Business
	Maxwell (UCA)
	A general education elective in the category of behavioural and social sciences and a required course of all business majors. The mode of instruction is lecture/discussion. Examination of the various economic, institutional, and cultural practices that guide international trade and commerce in the modern world. Includes international institutions, exchange rates, and commercial policy.

	Spring 2009 (January 15-May 8)
	ACCT 2321
	Legal Environment of Business
	(UCA)
	This is a required course for all business majors in the business foundation. The mode of instruction is lecture. The course is a study of the constitution and business; the court system and other means of dispute resolution; anti-trust issues; business and labor; consumer rights; enforceable contracts; business and its environment including social responsibility, ethics, and protecting the physical environment. Prerequisite: sophomore status.

	Spring 2009 (January 15-May 8)
	ACCT 2310
	Principles of Accounting I
	(UCA)
	This is a required course for all business majors in the business foundation. The mode of instruction is lecture/problem solving. The course covers the fundamental principles of accounting; measurement, evaluation, and recording. The preparation and composition of financial statements is examined.

	Spring 2009 (January 15-May 8)
	ACCT 2311
	Principles of Accounting II
	(UCA)
	This is a required course for all business majors in the business foundation. The mode of instruction is lecture/problem solving. The course is a continuation of the study of measurement, evaluation, and recording of business information as a basis for decision making. Evaluation of alternatives, profitability, and strategy are examined.

	Spring 2009 (January 15-May 8)
	MGT 3315
	Diversity/ Multicultural Communications
	Gatlin (UCA)
	Emphasis placed on organizational and interpersonal communication and negotiation skills needed in an integrated world economy. Includes culture-biased assumptions, contrasting cultural values, communication and negotiation strategies, verbal and nonverbal patterns, culture shock, and country-specific information.

	Spring 2009 (January 15-May 8)
	MGMT 4347
	Managing Strategy and Policy
	Chan/Staff (UCA)
	Designed as the capstone course in the business core, required of all students in the BBA program; should be taken during a student's final semester. Provides a review of the basic organizational functions and emphasizes the nature, development, and implementation of an organization's strategy. Uses lecture, discussion, case studies, and organizational simulations (computer may be required) as means of developing decision-making and problem-solving skills.

	Spring 2009
	ADCO 1010
	Financial Accounting
	Robichaud

(UdeM)
	Introduction and comprehension of financial statements. Accounting information system. Use of accountable information. PCGR (generally recognized Accounting policies) and choice of the principles and the accounting standards.                                                                 Course offered in French.

	Spring 2009
	ADMN 1222
	Management Skills
	Daigle (UdeM)
	How to communicate effectively with others; how to listen to others; skills of oral communication required from managers, team work, conflict management. Method: case study and analysis. 
Course offered in French.

	Spring 2009
	ADMN 2250
	Management
	Lanteigne (UdeM)
	Tendencies in management. Change within the organization. Management in a global environment. The social and ethical responsibility.              
Course offered in French.
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