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	UCA
	University of Central Arkansas
	NS
	Nicholls State University
	UC
	Universidad de Colima

	CofC
	College of Charleston
	FIU
	Florida International University
	UV
	Universidad Veracruzana

	UB
	Universidad de Baja
	UPEI
	University of Prince Edward Island
	StFX
	St. Francis Xavier University

	VIC
	University of Vic, Spain
	HAME
	Hame Polytechnic, Finland


	
	


	Semester/
Term
	University
	Course Code & Name
	Instructor
	Course Description
	# of students

	Fall 2007
	UPEI
	Business Administration 485:
Developing Management Skills
	Carroll
	This skills-based course is supported by research and by practicing managerial skills. To facilitate the practice and application of the management skills covered in this course. Developing Self Awareness, Solving Problems Creatively, Managing Conflict and Empowering are the four chapters on which knowledge will be acquired.  The class will analyze, practice and apply skills that are written about each chapter.  Also, there will be assigned readings, and discussion questions to be posed.  A written report will be prepared on assigned cases.
	UCA: 3
UPEI: 19

HAME: 2

Toronto, CAN: 1

	Spring 2007
	UCA
	MBA 6311: International Strategic Management
	Rubach
	The course is designed to expand the depth of your understanding of the multinational corporation. The course incorporates elements of the different functional areas such as finance, economics, accounting, human resource management, marketing, and especially strategic management. The purpose of the course is to bring the broad scope of management education that encompasses all these functions into focus, emphasizing a managerial perspective.
	25 + 1

	Fall 2006
	UCA
	MBA 6312: Multicultural Communication
	Gatlin-Watts
	MBA class based on the application of oral and written communication theories in a technological business environment. Emphasis placed on interpersonal and collaborative business communications skills. Students apply concepts and skills through experiential learning gained through class activities.
	18 + 1

	Fall 2006
	UCA
	MBA 6311: International Strategic Management
	Rubach
	The course is designed to expand the depth of your understanding of the multinational corporation. The course incorporates elements of the different functional areas such as finance, economics, accounting, human resource management, marketing, and especially strategic management. The purpose of the course is to bring the broad scope of management education that encompasses all these functions into focus, emphasizing a managerial perspective.
	1

	Fall 2006
	UCA
	MGMT 3315: Diversity and Multicultural Communication
	Carson
	Emphasis placed on organizational and interpersonal communication and negotiation skills needed in an integrated world economy. Includes culture-biased assumptions, contrasting cultural values, communication and negotiation strategies, verbal and nonverbal patterns, culture shock, and country-specific information.
	21 + 1

	Spring 2006
	UCA
	MGMT 3315: Diversity /multicultural Communication
	Carson
	An elective course all majors, this course is designed to increase the effectiveness of communication across cultures in today's global business environment. Course content focuses on the application of theory and research in multicultural communication. Specific topics addressed include: intercultural communication (between members of different cultures), multicultural communication (among members of various cultures), culture-biased assumptions, contrasting cultural values, communication and negotiation strategies, verbal and nonverbal patterns, culture shock and country-specific information. Discussion based course. On demand.
	27 + 3

	Spring 2006
	UCA
	MBA 6311: International Strategic Management
	Rubach
	The course is designed to expand the depth of your understanding of the multinational corporation. The course incorporates elements of the different functional areas such as finance, economics, accounting, human resource management, marketing, and especially strategic management. the purpose of the course is to bring the broad scope of management education that encompasses all these functions into focus, emphasizing a managerial perspective.
	41 + 1

	Spring 2006
	UCA
	MBA 6304: Communication in Organizations
	Gatlin-Watts
	MBA class based on the application of oral and written communication theories in a technological business environment. Emphasis placed on interpersonal and collaborative business communications skills. Students apply concepts and skills through experiential learning gained through class activities.
	42 + 1

	Fall 2005
	UCA
	MBA 6312: Multicultural Communication
	Gatlin-Watts
	MBA class based on the application of oral and written communication theories in a technological business environment. Emphasis placed on interpersonal and collaborative business communications skills. Students apply concepts and skills through experiential learning gained through class activities.
	25 + 1

	Fall 2005
	UCA
	MGMT 3315:Diversity/Multicultural Communication
	Carson
	An elective course all majors, this course is designed to increase the effectiveness of communication across cultures in today's global business environment. Course content focuses on the application of theory and research in multicultural communication. Specific topics addressed include: intercultural communication (between members of different cultures), multicultural communication (among members of various cultures), culture-biased assumptions, contrasting cultural values, communication and negotiation strategies, verbal and nonverbal patterns, culture shock and country-specific information. Discussion based course. On demand.
	31 + 1

	Spring 2005
	UCA
	MGMT 3315:Diversity/Multicultural Communication
	Carson
	An elective course all majors, this course is designed to increase the effectiveness of communication across cultures in today's global business environment. Course content focuses on the application of theory and research in multicultural communication. Specific topics addressed include: intercultural communication (between members of different cultures), multicultural communication (among members of various cultures), culture-biased assumptions, contrasting cultural values, communication and negotiation strategies, verbal and nonverbal patterns, culture shock and country-specific information. Discussion based course. On demand.
	24 + 1

	Spring 2005
	UCA
	MBA 6311: International Strategic Management
	Rubach
	The course is designed to expand the depth of your understanding of the multinational corporation. The course incorporates elements of the different functional areas such as finance, economics, accounting, human resource management, marketing, and especially strategic management. The purpose of the course is to bring the broad scope of management education that encompasses all these functions into focus, emphasizing a managerial perspective.
	31 + 1

	Spring 2005
	UCA
	MBA 6301: Decision Modeling in Information Systems
	McMurtrey
	Graduate students will explore the role of information systems in business; in particular, the application of quantitative, data    analysis, and information management methods of business decision making.
	35 + 1

	Fall 2004
	UCA
	MGMT 3315: Diversity/Multicultural Communication
	Gatlin-Watts
	An elective course all majors, this course is designed to increase the effectiveness of communication across cultures in today's global business environment. Course content focuses on the application of theory and research in multicultural communication. Specific topics addressed include: intercultural communication (between members of different cultures), multicultural communication (among members of various cultures), culture-biased assumptions, contrasting cultural values, communication and negotiation strategies, verbal and nonverbal patterns, culture shock and country-specific information. Discussion based course. On demand.
	24

	Fall 2004
	UCA
	MBA 6312: Multicultural Communication
	Gatlin-Watts
	Emphasis on organizational and interpersonal communication and negotiation skills needed in an integrated world economy. Includes culture-biased assumptions, contrasting cultural values, communication and negotiation strategies, verbal and nonverbal patterns, culture shock, and country-specific information.
	18 + 1

	Fall 2004
	UCA
	MBA 6311: International Strategic Management
	Rubach
	The course is designed to expand the depth of your understanding of the multinational corporation. The course incorporates elements of the different functional areas such as finance, economics, accounting, human resource management, marketing, and especially strategic management. The purpose of the course is to bring the broad scope of management education that encompasses all these functions into focus, emphasizing a managerial perspective.
	38 + 1

	Spring 2004
	UCA
	MBA 6311: International Strategic Management
	Rubach
	The course is designed to expand the depth of your understanding of the multinational corporation. The course incorporates elements of the different functional areas such as finance, economics, accounting, human resource management, marketing, and especially strategic management. The purpose of the course is to bring the broad scope of management education that encompasses all these functions into focus, emphasizing a managerial perspective.
	17 + 1

	Summer 2004
	UCA
	MBA 6312: Multicultural Communication
	Gatlin-Watts
	A course designed to increase the effectiveness of communication across cultures in today's global business environment. Emphasis on organizational and interpersonal communication and negotiation skills needed in an integrated world economy. Includes culture-biased assumptions, contrasting cultural values, communication and negotiation strategies, verbal and nonverbal patterns, culture shock, and country-specific information.
	1

	Summer 2004
	UCA
	MBA 6311: International Strategic Management
	Rubach
	The course is designed to expand the depth of your understanding of the multinational corporation. The course incorporates elements of the different functional areas such as finance, economics, accounting, human resource management, marketing, and especially strategic management. The purpose of the course is to bring the broad scope of management education that encompasses all these functions into focus, emphasizing a managerial perspective.
	14 + 1

	Fall 2003
	UCA
	MGMT 3315:Diversity/Multicultural Communication
	Gatlin-Watts
	An elective course all majors, this course is designed to increase the effectiveness of communication across cultures in today's global business environment. Course content focuses on the application of theory and research in multicultural communication. Specific topics addressed include: intercultural communication (between members of different cultures), multicultural communication (among members of various cultures), culture-biased assumptions, contrasting cultural values, communication and negotiation strategies, verbal and nonverbal patterns, culture shock and country-specific information. Discussion based course. On demand.
	20 + 3

	Fall-II 2003
	UCA
	MBA 6312: Multicultural Communication
	Gatlin-Watts
	Emphasis on organizational and interpersonal communication and negotiation skills needed in an integrated world economy. Includes culture-biased assumptions, contrasting cultural values, communication and negotiation strategies, verbal and nonverbal patterns, culture shock, and country-specific information.
	31 + 4
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